REFLECT
This is an acronym approach based on the word 'REFLECT', representing stages of Reflective Practice:
	Lawrence-Wilkes 'REFLECT' model of Reflective Practice

	

	R
	1. Remember
	Look back, review, ensure experiences are reviewed 'cold' and in full/complete. (Subjective and objective)

	

	E
	2. Experience
	What happened? What was important? How did it feel? (Subjective and objective)

	

	F
	3. Focus
	Who, what, where, etc. Roles, responsibilities, etc. Identify the details (Mostly objective)

	

	L
	4. Learn
	Question: why, reasons, perspectives, feelings? Refer to external checks. (Subjective and objective)

	

	E
	5. Evaluate
	Causes, outcomes, strengths, weaknesses, feelings - use metacognition – awareness of how you think. (Subjective and objective)

	

	C
	6. Consider
	Assess options, needs/possibilities for change? Developmental needs? 'What if?' scenarios? What changes? Refer to external checks. (Mostly objective)
	




	T
	7. Trial
	Integrate new ideas, experiment, take action, make change. 

	





			       Repeat the cycle:  Recall, remember…
